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The Grizzly ChalleNGe Charter School (“GCCS” or the “Charter School”) Board of 
Directors recognizes the importance and gravity of the requirements of child abuse reporting. 
The Board directs the Charter School Administration to implement rules, procedures, and 
training schedules to support this policy and the law. 
 
California Penal Code section 11166 requires any child care custodian who has knowledge 
of, or observes, a child in his or her professional capacity or within the scope of his or her 
employment whom he or she knows or reasonably suspects has been the victim of child 
abuse to report the known or suspected instance of child abuse to a child protective agency 
immediately, or as soon as practically possible, by telephone and to prepare and send a 
written report thereof within thirty-six (36) hours of receiving the information concerning 
the incident.  
Pursuant to the above requirement there shall be cooperation between the GCCS and child 
protective agencies.  Such cooperation will help ensure that Charter School students receive 
the collective judgement of all such agencies and persons regarding the course to be taken 
to protect the child's interest. 
 
GCCS will provide annual training on the mandated reporting requirements to employees 
who are mandated reporters.  Mandated reporter training will also be provided to employees 
hired during the course of the school year.  This training will include information that failure 
to report an incident of known or reasonably suspected child abuse or neglect, as required 
by Penal Code section 11166, is a misdemeanor punishable by up to six (6) months 
confinement in a county jail, or by a fine of one-thousand dollars ($1,000), or by both that 
imprisonment and fine. 
 
All employees required to receive mandated reporter training must provide proof of 
completing the training within the first six (6) weeks of each school year or within the first 
six (6) weeks of that employee’s employment. 
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